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Senator Kushner, Representative Porter, Senator Miner, Representative Polletta, and Esteemed
Members of the Labor and Public Employees Committee:

‘Thank you for this opportunity to testify in support of S.B. 1: An Act Concerning Paid Family
Medical Leave and H.B. 5003: An Act Implementing a Paid Family and Medical Leave
Program, We are testifying on behalf of Connecticut Voices for Children, a research-based child
advocacy organization working to ensure that all Connecticut children have an equitable oppottunity
to achieve their full potential.

We applaud the Committee for raising S.B. 1 and H.B. 5003, which will help families develop strong
and healthy relationships, will help ease the burden on families earning low incomes by allowing
them to care for themselves, their children or other family members, and will help develop a
healthier and more productive workforce in the state.

These bills will create and implement a comprehensive, statewide system of paid family and medical
Ieave for workers who need to take time off to care for a loved one, or to welcome a new child.
Employees can take up to 12 weeks of PFML within a 12-month period and receive 100 percent of
their weekly earnings, up to a cap of $1000 /week. The act also expands the (unpaid} federal Family
and Medical Leave Act (FMLA)’s definition of family to include family members not related by
blood or marriage but who ate family nonetheless.

Paid Family Leave will be a Self-Sustaining Program that Wili Not Add to State Costs.
PEML will be an insurance program fully funded by employees. All start-up costs will be reimbursed
to the General Fund within the first year of collections. The program will be completely self-
sustaining, able to handle benefit claims and support staffing needs. ' This is not a costly state
program. It is a vital protection, paid for by employee contributions, that will help all Connecticut
restdents participate in the economy to their full potential.

Paid Family Leave Supports the Growth and Development of Infants and Newly Adopted
Children.
Family medical leave enables patents to spend crucial time with their newboin infant ot newly-
adopted children paving the way for healthy child development. Research shows that paid parental
leave leads to a host of positive life outcomes for both generations, including decreased infant
mortality, decreased child behavioral problems, increased rates of breastfeeding duration, decreased
rates of maternal post-partum depression, decreased rates of parental conflict, and increased rates of
father involvement through childhood.? Bonds formed in the first twelve weeks of a child’s life are
critical for the long-term success of the child. Children begin building vital brain architecture from
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the time they are botn, developing language and vocabulary skills, hand-eye coordination, and motor
coordination.” The child-parent relationship during this time also lays the foundation for all other
close relationships the child will encounter throughout life.* By giving patents time to develop secure
attachments with their new child, family medical leave plays an important role in nurturing healthy
child development in the long-term.

Paid Family Leave Supports Working Families.

PEML. is vital for families’ economic stability. The majotity of workers in the United States are either
ineligible ot cannot afford to take the unpaid leave provided by the federal FMLA, and only 17%
wotkers have access to paid leave through their employer. Even fewer wotkers in fields that tend to
pay lowet wages ot are seasonal have access to paid leave — for example, only 6% of leisure and
hospitality workers and 5% of construction workers have access to paid leave.” Of workers who do
take time off with reduced or no pay, the majority find it difficult to make ends meet.’

Lack of paid leave disproportionally impacts women, who, in the absence of paid leave or other
options, have to return to work right after giving birth or quit their jobs. Lack of paid leave
disproportionately impacts workers of colot, who are overrepresented in low-wage jobs that do not
provide paid leave and, due to racial wealth and wage gaps, also have fewer resources to absorb
medical costs and lost income from unpaid leave. The lack of paid leave represents a profound
economic burden to those affected and their families and also limits the state’s economic growth,
because out economy benefits when everyone is able to participate to their full potential.

Paid Family Leave Will Benefit Connecticut’s Economy and Businesses.

Companies and states with paid family and medical leave are more likely to attract and retain a
millennial workforce.” Connecticut is now surtounded by states that have passed paid leave.
Rhode Island, New York, and New Jersey have passed and implemented successful paid leave
programs. Massachusetts passed paid leave in July 2018, Similar legislation is also pending in
Vermont, New Hampshire, and Maine. Research also shows that access to paid family and medical
leave results in a healthier, and therefore more productive, workforce. Workers take better care of
theit health, take fewer and shorter sick leaves throughout the course of theit cateers, and have less
inpatient care.® We must pass paid leave to stay competitive in our region and attract and tetain
young workers.”

Paid Family Leave will Provide Essential Protections to Workers in All Families, not just
those Related by Blood or Matriage.

These bills expand the definition of family to include “include any individual related by blood or
whose close association is the equivalent to a family member.” In Connecticut, 33,000 children live
in a household whete neither parent resides and 51,000 children live with cohabiting, unmarried
partners.m Nationally, 57 million Americans live in multi-generational family households, double the
number who lived in such households in 1980. This figure is higher among communities of color.
About 25% of Latinos and African Americans live in a multi-generational household, and 27% of
Asian Americans do."" These bills crucially protect those who, in an emergency or during an illness,
rely on cate from extended family or family not related by blood or marriage.

Furthermote, the expetiences of other states with PFML laws show that an inclusive definition of
family does not lead to a significant increase in usage or uptake. This is because only a very small
portion of PEML leave claims are to care for an ill family member (rather than for bonding with a
child), and only a vety small portion of claims to care for an ill family member are to care for family
other than a child, parent or spouse.'2 In other words, this expanded definition of family provides
essential protections to employees with negligible additional cost.




Thank you for this opportunity to testify. Please feel free to contact us if you have questions or need
additional information. You can reach me at ssilbermann(@ctvoices.org or (203) 498-4240 x121.
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